APWA Diversity Committee

2007-2008 Work Plan
The 2007-2008 Diversity Committee is comprised of Jennifer Adams, Chair; Mac Andrew; Rosemary Baltcha; Eric Dargan; Jimmy Foster; Mike Fraser; Ken Hill; Joel Koenig; Peggy Pound; and Maria Fernandez Porrata.  Diane Linderman is the Board Liaison.

The Committee has developed a work plan for 2007-2008 to include:

1) Establishing a Subcommittee (in partnership with the Membership Committee) on generational issues related to the President’s priorities to focus on making public works and APWA the profession and association of choice for young professionals, with Peggy Pound serving as chair.

2) Continuing the work of the Progressive Women in Public Works Subcommittee (in partnership with the Leadership and Management Committee), with Cora Fossett serving as chair.

3) Planning for three guaranteed educational sessions at the 2008 Congress in New Orleans, LA:

· Panel on Women’s Issues in Public Works;

· Panel on Generational Issues; and

· Recruiting for the Future.
4) Planning for the Diversity Brunch speaker (possibly from the Red Cross in New Orleans) for the 2008 Congress. 

5) Planning for the twelfth annual First Timers meeting.  

6) Reviewing all Diversity Exemplary Practices Award nominees and making a final selection for the 2008 award(s).

7) Preparing a minimum of twelve articles on diversity issues in the Reporter and continuing the Diversity Awareness Corner.

8) Preparing a minimum of six articles in Bridges with a Chapter focus.

9) Holding a separate meeting of Chapter Diversity Liaisons at Congress to encourage their work with their chapter and to secure chapter diversity success stories.

10) Continue working with the chapter diversity liaisons through telephone and e-mail contacts with a minimum of four direct contacts during the year by committee members to diversity liaisons.  Update the list of Chapter Diversity Contacts from the chapters.

11) Holding a webcast conference with chapter leaders on inclusiveness issues.       

12)   Peggy Pound has been requested to speak on generational issues at the Mid-America Conference and will represent the Diversity Committee at that conference.

The Diversity Committee is considering a name change and will arrive at a decision this year.  The committee believes that the word “diversity” is associated in many minds with “affirmative action” and its requirements.  Diversity really is making sure everyone is considered a part of the whole and recognizing that each individual has unique contributions to make to the workplace and to APWA.  The committee will continue to encourage inclusiveness in the membership and leadership of the organization.

The Board of Directors requested that the Diversity Committee provide an annual report on diversity within the membership and leadership.  While the committee would prefer to address all areas of diversity, the only demographics the association has captured relate to the membership under the categories of gender, age, ethnicity, and educational background.  There has been very little movement over the past year in diversity of the membership in these categories.




 2004-2005
 2005-2006
2006-2007
2007-2008
Gender:



Male  84.6%
Male  84.7%
Male  84.2%
Male  84/3%



Female  8.5%
Female  8.3%    Female  8.9%
Female  9.0%
Age:  
21-40  


    19.7%
     19.6%
   20.6%
21.2%


41-50


    35.8%
     36.9%
   36.4%
36.8%
51-60


    28.2%
     27.5%
   26.9%
26.3%
61+


       7.1%
       7.1%
     6.7%
  6.7%
Ethnicity:   White/Caucasian
      82.4%
      82.1%
    81.7%
81.9%
N/A

        8.6%
        8.7%
      8.6%
  8.3%
Asian/Pacific Islander     3.0%
        3.0%
      3.0%
  3.1%
Hispanic

        2.3%
        2.2%
      2.5%
  2.5%
Black/African-American 1.9%
        1.9%
      2.2%
  2.2%
Other

        1.3%
        1.4%
      1.4%
  1.3%
American Indian/Inuit     0.6%
        0.7%
      0.7%
    .7%
Educational Background:

Bachelor Degree
       44.3%
      44.5%
     44.3%
44.5%
Graduate Degree
       23.7%
      23.4%               23.2%
23.0%
High School/GED
       10.1%
      10.2%
     10.8%
10.8%
Associate Degree
         8.9%
        8.9%
       8.7%
  8.8%
Public-Private:


      Public







70.4%


      Private







29.6%

The only measurements the Diversity Committee can take for leadership appointments are in the areas of gender and geographic distribution.  





2004-2005
2005-2006
2006-2007
2007-2008
Gender:
  Male  
  
     88%

     85%

      84%
   81.9%


  Female  
     12%

     15%

      16%
   18.1%

Geographic Distribution:


  Region I
      5%
                   6%

     6.7%
     5.2%


  Region II
      4%

      5%

     6.7%
     6.8%


  Region III
    16%

     18%

   12.4%
   11.5%


  Region IV
      5%

     10%

     9.1%
   12.0%


  Region V
     14% 
     11%

     9.6%
     7.3%


  Region VI
     12%

     11%

   12.9%
   16.7%


  Region VII
     13%

     11%

   14.8%
   14.1%


  Region VIII
     18%

     15%

   15.3%
   12.5%


  Region IX
     12%

     13%

   11.0%
   12.5%

Public-Private:



Public







   66.1%



Private







   33.9%
